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Parameters

Industries

Code Description

332721  Precision Turned Product Manufacturing

Regions

Code Description
16940 Cheyenne, WY
22660 Fort Collins, CO
35820 North Platte, NE
39660 Rapid City, SD

42420 Scottsbluff, NE

Datarun

2017.1 - Employees

NAICS
INDUSTRY
TOTAL DEMAND

SATISFIED IN REGION

SATISFIED OUT OF REGION

332721

Precision Turned Product Manufacturing
$15,884,761

$3,845,188

24.2%

$12,039,573

75.8%
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Workforce Availability



Parameters

Occupations

Code Description

11-1021 General and Operations Managers

51-4011 Computer-Controlled Machine Tool Operators, Metal and Plastic
51-4041 Machinists

43-5071 Shipping, Receiving, and Traffic Clerks

51-1011 First-Line Supervisors of Production and Operating Workers

Regions

Code Description

42420 Scottsbluff, NE

Datarun

2017.1 - Employees



5 Occupations in Scottsbluff, NE
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Executive Summary

344 0.66 $28.59/hr 34

Jobs Concentration Median Earnings Educational Completions
Jobs decreased by. >overthe Regional job concentration is Regional median earnings Related educational
last 5 years. Projected to . . . are $6.90/hr below the .
. 0.66 times the national job . . . completions are produced by
increase by 24 over the next . national median earnings of e .
concentration. 2 institutions in the region.
5years. $35.49/hr.

» 5Occupations decreased by 5 from 2011-2016 (-1.5%), less than the national growth rate of 9.3%. The occupations are projected
to increase by 24 from 2016-2021 (7.0%), outpacing the national projected growth rate of 6.3%.

» Regional job concentration for jobs in these 5 occupations is 0.66 times the national job concentration. In other words, there are
34% fewer jobs in these 5 occupations in this region than we would expect to find in the average region.

» Cost of labor in the region is below average. The median earnings for 5 Occupations in the region is $28.59/hr, which is $6.90/hr
below the national median of $35.49/hr.

» There were 34 relevant completions from 2 institutions in the region in 2015.



Earnings

$32.05/hr

Average Earnings

360

Hourly Earnings
B Bh B 0 W W%
A B oo oo
{9 5 B s R 5

Occupation

General and Operations Managers (11-
1021)

Shipping, Receiving, and Traffic Clerks (43-
5071)

First-Line Supervisors of Production and
Operating Workers (51-1011)

Computer-Controlled Machine Tool
Operators, Metal and Plastic (51-4011)

Machinists (51-4041)

$21.60/hr

25th Percentile Earnings

Average
Earnings

$41.55

$13.20

$24.78

$18.20

$16.02

$28.59/hr

Median Earnings

25th Percentile
Earnings

$26.28

$10.87

$19.32

$14.70

$13.04

$39.11/hr

75th Percentile Earnings

/

Pct73

Pct. 20

Median
Earnings

$36.32

$12.83

$23.33

$17.89

$14.43

75th Percentile
Earnings

$51.28

$15.36

$29.16

$21.28

$19.33



Regional Trends
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2001 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023 2025
2011- 2016~
. 2011 2016 2021 2016 2021
Region Jobs Jobs Jobs Change  Growih  Growth
% %
@ Scottsbluff NE 349 344 368 19 -1.4% 7.0%
B Nation 3,695,761 4,040,362 4,293,510 597,749 9.3% 6.3%
Job Growth by County
2011 2016 2011-2016% Avg. Hourly
County  County Name Jobs Jobs Change Earnings
31157  Scotts Bluff County, NE 345 340 -1% $32.02/hr
31007 Banner County, NE <10 <10 Insf. Data Insf. Data
31165 Sioux County, NE <10 <10 Insf. Data Insf. Data
Occupation Gender Breakdown
2016 2016
Gender Jobs Percent
‘ ® Males 268 78.0% EE—
® Females 76 220% -




Occupation Age Breakdown

L

-

Age

14-18
19-24
25-34
35-44
45-54
55-64

65+

Occupation Race/Ethnicity Breakdown

4

Race/Ethnicity

White

Hispanic or Latino

Black or African American

Asian

American Indian or Alaska Native
Two or More Races

Native Hawaiian or Other Pacific
Islander

2016
Jobs

11

60

83

93

79

17

2016
Jobs

297

37

2016
Percent

0.1%

3.3%

17.4%

24.1%

27.1%

22.9%

5.1%

2016
Percent

86.5%

10.8%

1.1%

0.7%

0.5%

0.4%

0.0%



Educational Completions

1

Programs (2015)

g:)':ie Program
520201 Business Administration and

Management, General

Completions Trend

60

Completions
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P

2003 2005

Completions

2007

(2011)

27

34

Completions (2015)

Completions Completions Completions Completions

2009

(2012) (2013) (2014) (2015)

34 33 53 34

o-—""'"fﬂ-.rﬂ.

2011 2013 2015



Regional Completions by Award Level

Award Level Compl(eeztécir;s) Percent

Award of at least 1 but less than 2

academic years 13 S8.2%  mmm—
@  Associates degree 20 58.8% I
@® Bachelors degree 1 29% 1
Award of less than 1 academic year 0 0.0%
Award qf at least 2 but less than 4 0 0.0%
academic years
Postbaccalaureate certificate 0 0.0%
Masters degree 0 0.0%
Post-masters certificate 0 0.0%
Doctors degree 0 0.0%
Regional Completions by Institution
Insttution Certificstes  Degrees c°mp|(e2%?f§
Western Nebraska Community College 13 20 33

Summit Christian College 0 1 1



Appendix A - Data Sources and Calculations

Completers Data

The completers data in this report is taken directly from the national IPEDS database published by the U.S. Department of
Education's National Center for Education Statistics.

Institution Data

The institution data in this report is taken directly from the national IPEDS database published by the U.S. Department of
Education's National Center for Education Statistics.

Location Quotient

Location quotient (LQ) is a way of quantifying how concentrated a particular industry, cluster, occupation, or demographic group is
in a region as compared to the nation. It can reveal what makes a particular region unique in comparison to the national average.

Occupation Data

Emsi occupation employment data are based on final Emsi industry data and final Emsi staffing patterns. Wage estimates are based
on Occupational Employment Statistics (QCEW and Non-QCEW Employees classes of worker) and the American Community
Survey (Self-Employed and Extended Proprietors). Occupational wage estimates also affected by county-level Emsi earnings by
industry.

State Data Sources

This report uses state data from the following agencies: Alabama Department of Industrial Relations; Alaska Department of Labor
and Workforce Development; Arizona Department of Administration, Office of Employment and Population Statistics; Arkansas
Department of Workforce Services; California Labor Market Information Department; Colorado Department of Labor and
Employment; Connecticut did not provide us with a data source; Delaware Office of Occupational and Labor Market Information,
Delaware Wages 2004; District of Columbia Department of Employment Services; Florida Department of Economic Opportunity;
Georgia Department of Labor, Workforce Information and Analysis, Occupational Information Services Unit; Hawaii Department of
Labor and Industrial Relations, Research and Statistics Office; Idaho Department of Labor; lllinois Department of Employment
Security, Employment Projections; Indiana Department of Workforce Development; lowa Workforce Development; Kansas
Department of Labor, Labor Market Information Services, Kansas Wage Survey; Kentucky Office of Employment and Training;
Louisiana Department of Labor; Maine did not provide us with a data source; Maryland Department of Labor, Licensing and
Regulation, Office of Labor Market Analysis and Information; Massachusetts Executive Office of Labor and Workforce
Development; Michigan Department of Labor and Economic Growth, Bureau of Labor Market Information and Strategic Initiatives;
Minnesota Department of Employment and Economic Development; Mississippi Department of Employment Security; Missouri
Department of Economic Development; Montana Department of Labor and Industry, Research and Analysis Bureau; Nevada
Department of Employment, Training and Rehabilitation, Information Development and Processing Division, Research and Analysis
Bureau; New Hampshire Department of Employment Security; New Jersey Department of Labor and Workforce Development; New
Mexico Department of Labor, Bureau of Economic Research and Analysis; New York Department of Labor, Division of Research and
Statistics; North Carolina Department of Commerce, Labor and Economic Analysis Division; North Dakota Job Service, Labor
Market Information Center; Ohio Department of Job and Family Services, Labor Market Information Division; Oklahoma
Employment Security Commission; Oregon Employment Department, Oregon Labor Market Information System; Pennsylvania
Department of Labor and Industry, Center for Workforce Information and Analysis; Rhode Island did not provide us with a data
source; South Carolina Employment Security Commission, Labor Market Information Department; South Dakota Department of
Labor, Labor Market Information Division; Tennessee Department of Labor and Workforce Development, Research and Statistics
Division; Texas Workforce Commission; Utah Department of Workforce Services; Vermont did not provide us with a data source;
Virginia Employment Commission, Economic Information Services; Washington State Employment Security Department, Labor
Market and Economic Analysis Branch; West Virginia Bureau of Employment Programs, Research Information & Analysis Division;
Wisconsin Department of Workforce Development, Bureau of Workforce Information; Wyoming Department of Employment,
Research and Planning
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